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Abstrak 

Penelitian ini bertujuan untuk menganalisis pengaruh job stress dan work-life 

balance terhadap employee well-being dengan employee engagement sebagai 

variabel mediasi pada karyawan Generasi Z di Daerah Istimewa Yogyakarta. 

Penelitian ini menggunakan pendekatan kuantitatif dengan metode survei terhadap 

96 responden yang dipilih menggunakan teknik simple random sampling. Data 

dianalisis menggunakan metode Partial Least Square–Structural Equation 

Modeling (PLS-SEM). Hasil penelitian menunjukkan bahwa job stress berpengaruh 

negatif dan signifikan terhadap employee well-being, sedangkan work-life balance 

berpengaruh positif dan signifikan. Selain itu, job stress berpengaruh negatif 

terhadap employee engagement, sementara work-life balance berpengaruh positif. 

Employee engagement terbukti berpengaruh positif terhadap employee well-being 

dan memediasi pengaruh job stress serta memediasi secara parsial pengaruh work-

life balance terhadap employee well-being. 
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Abstract 

This study aims to examine the effect of job stress and work-life balance on 

employee well-being, with employee engagement as a mediating variable among 

Generation Z employees in the Special Region of Yogyakarta. This research 

employs a quantitative approach using a survey, with 96 respondents selected 

through simple random sampling. Data were analyzed using Partial Least Squares–

Structural Equation Modelling (PLS-SEM). The results indicate that job stress 

negatively and significantly affects employee well-being, while work-life balance 

positively and significantly enhances it. In addition, job stress negatively affects 

employee engagement, whereas work-life balance has a positive effect. Employee 

engagement positively influences employee well-being and partially mediates the 

effects of job stress and of work-life balance on employee well-being. 

 

Keywords: Job Stress, Work-Life Balance, Employee Engagement, Employee Well-

Being, Generation Z



 


