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Penelitian ini bertujuan untuk menganalisis pengaruh motivasi, kompensasi dan kepuasan kerja terhadap kinerja pegawai Badan Keuangan dan Aset Daerah Kabupaten Bantul. Penelitian ini termasuk jenis penelitian kuantitatif. Sampel dalam penelitian berjumlah 50 orang yang diambil menggunakan teknik sampling acak. Pengumpulan data menggunakan metode kuisioner. Adapun metode analisis data yang digunakan menggunakan analisis regresi berganda. Hasil penelitian ini menunjukkan bahwa Terdapat pengaruh signifikan antara motivasi, kompensasi dan kepuasan kerja terhadap kinerja pegawai. Kompensasi adalah variabel yang paling dominan mempengaruhi kinerja pegawai Badan Keuangan dan Aset Daerah Kabupaten Bantul. 
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This study aims to analyze how motivation, compensation and job satisfaction  affect employee’s performance at the departement of financial institutions and regional assets in Bantul regency. This research type is quantitative research. The sample are 50 employees of the Department of the financial institutions and regional assets Bantul regency using random sampling technique. Data collection method in this study is questionnaire. The data analysis methods used were multiple liniear regression. The result showed that there is a significant influence between motivation, compensation and job satisfaction on employee performance. Compensation is the most dominant influence on employee’s performance at the departement financial institutions and regional assets Bantul regency.
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