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ABSTRAK 

Abstrak 

Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan keterampilan kerja 

terhadap minat berwirausaha peserta pelatihan pada UPT Balai Latihan Kerja 

Dinas Tenaga Kerja dan Transmigrasi Kabupaten Kulon Progo. Penelitian ini 

dilakukan pada bulan Maret sampai dengan April 2019. Metode pengumpulan 

data yang digunakan adalah kuesioner. Dengan pengambilan sampel yaitu 

meggunakan metode Probability sampling. Teknik analisis data yang digunakan 

adalah analisis deskriptif menggunakan uji instrumen penelitian, uji asumsi klasik, 

uji regresi linear sederhana, uji t, dan analisis rata-rata hitung. Hasil penelitian ini 

menunjukkan bahwa Pelatihan Keterampilan Kerja mempunyai pengaruh positif 

dan signifikan terhadap Minat Berwirausaha dengan koefisien regresi yang 

diperoleh a = 3,071 dan b = 0,845. Berdasarkan hasil uji t, diketahui bahwa nilai 

coefficients regresi variabel Pelatihan Keterampilan Kerja (X) adalah sebesar 

0,845 bernilai positif. Dan berdasakan hasil uji koefisien determinasi diketahui 

bahwa nilai R Square (R
2
) adalah sebesar 0,709 (71,4%). Hal ini berati bahwa 

sebesar 0,714 dari variabel Pelatihan Keterampilan Kerja (X) dapat 

mempengaruhi variabel Minat Berwirausaha (Y), sedangkan sisanya 28,6% 

dipengaruhi oleh variabel lain yang tidak diteliti pada penelitian ini. 
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ABSTRACT 

Abstract 

This Study aims to know the effect of job skills training on the interest in 

entrepreneurship of training participants in UPT Training Center Department of 

Manpower and Transmigration Kulon Progo Regency. This research performed 

in March until April 2019. Method of collecting data used a questionnaire. 

Sampling uses probability sampling method, where the sampling are selected 

randomly. In this sampling all members of the population are assumsed to have 

the same opportunity to be chosen as the research sample. While the data analysis 

techniques used are descriptive analysis, research instrument test, classic 

assumtion test, simple linear regression test, t test and analysis of average count. 

The research shows that job skill trainning has a positive and significant influence 

on the interest in entrepreneurship with the regression coefficient obtained is a = 

3,071 dan b = 0,845. Based on the result of the t test, it is known that the value of 

the regression coefficients for variabel job skill training (X) is equal to 0,845 

which is positive value. And based on the test result the coefficient of 

determination it is known that the value of R is equal to 0,709 (71,4%). This 

means that as much as 0,714 from the variable job skill training (X) can affect the 

variable interest in entrepreneurship (Y), while the rest 28,6% influenced by other 

variables not examined in this study. 
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