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Abstrak

Penelitian ini bertujuan untuk menganalisis pengaruh Lingkungan Kerja Fisik
terhadap Kinerja Pegawai pada Badan Pertanahan Nasional Temanggung.
Pengambilan sampel pada penelitian ini menggunakan sampling jenuh dengan 90
responden. Variabel independen yang digunakan yaitu lingkungan kerja fisik dan
variabel dependen yaitu Kinerja. Pengumpulan data primer dilakukan dengan
metode kuesioner yang telah diuji validitas dan reliabilitasnya. Analisis dalam
penelitian ini menggunakan analisis regresi linier sederhana. Berdasarkan hasil uji
t variabel independen Lingkungan Kerja Fisik memiliki nilai signifikan 0.000 <
0,05 dan nilai thiung 4,919 > trane 1,98729, maka disimpulkan ada pengaruh positif
dan signifikan Lingkungan Kerja Fisik terhadap Kinerja Pegawai di Badan
Pertanahan Nasional (BPN). Artinya Ho diterima dan H, ditolak .sedangkan hasil
uji R Square menunjukan nilai adjusted (R?) diperoleh sebesar 0,207, hal ini
menunjukan bahwa variabel kinerja di pengaruhi variabel lingkungan kerja fisik
sebesar 20,7%. Sedangkan sisanya sebesar 79,3% dapat dipengaruhi oleh faktor
lain yang tidak diuji dalam penelitian ini.

Kata Kunci: Kinerja, Lingkungan Kerja Fisik



THE EFFECT OF PHYSICAL WORK ENVIRONMENT ON EMPLOYEE
PERFORMANCE AT NATIONAL LAND AGENCY IN TEMANGGUNG

Cincin Dwi Nanda Pratiwi

Abstract

This study aims to analyze the effect of the Physical Work Environment on
Employee Performance at the National Land Agency in Temanggung. Sampling in
this study used saturated sampling with 90 respondents. The independent variable
used was the physical work environment, and the dependent variable was
performance. Primary data were collected using a questionnaire that has been
tested for validity and reliability. The analysis in this study used simple linear
regression analysis. The t-test results of the independent variable, physical work
environment, had a significant value of 0,000 <0.05 and t-count value of 4.919>
t-table 1.98729, which showed a positive and significant influence of the physical
work environment on employee performance in the National Land Agency (BPN),
Temanggung. It meant that Ha was accepted while Ho was rejected. The R Square
test results showed that the adjusted value (R2) was 0.207; thus, the physical work
environment variable of 20.7% influenced the performance, while the remaining
79.3% were influenced by other factors, which were not tested in this study.
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