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ABSTRACT 

 

One of the Recommendation Systems for selecting employee bonus rewards at 

JBSound. This system implements the SMART (Simple Multi Attribute Rating 

Technique) method. SMART uses a linear additive model to predict the value of 

each alternative. SMART is more widely used because of its simplicity in 

responding to the needs of decision makers and the way it analyzes responses. 

There are several criteria that are taken into consideration in the selection of bonus 

rewards, including attendance, behavior, teamwork and service to clients. The 

system will later assist in selecting a large number of employee bonus rewards with 

accurate calculation results, and will provide recommendations to find out the right 

employees to get bonus rewards. 
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